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LEAVE TRAVEL
CONCESSION RULES

Leave Travel Conceasion (L.T.C.) Is avallable for two
purposes - |) Home Town and ii) General. L.T.C, for
home town s available once in a block of two years,
whoreas general L.T.C, Is available once in a block of
four years, The current block for home town L. T.C. is
2002:03 whoreas it is 2002-05 for general L. T.C. The
detalled rulos of the L.T.C. are given below ;

Rules Applicable for Both Types of
L.T.C.

Eligibility

(i) Any employoe who has completed one year of con-
tinuous seorvice on the date of journey performed
by him/his family is eligible. A temporary employee
is also eligible for this concession,

The term ' famlly' means :

A Governmont gervant's wife/husband; and two sur-
viving unmarried children or stepchildren wholly de-
pendent upon the Government servant, whather they
are residing with the Government servant or not,

The *dependency” condition does NOT apply to !he
Government servant’s spouse.

Marriod daughters who have been divorced, aban-
doned or separated from their husbands, if residing with
and wholly dependent upon the Governmenl gervant,

Unmarclod minor brothers, unmarriod, divorced,
abandoned, separated from their husbands or widowe:!
gistors reaiding with and wholly dependent on the Gov-
ernment sorvant, provided their parents are elther not
alive or are themselves wholly dependent on the Gov-
ernment servant,

Parents and/or stepmother residing with and wholly
depondent on the Government servant,

(i) Period of unauthorised absence, If any, will be
treatod as break in service for caloulating the con-
tinuous period of service, unless the break js gon-
“doned by the approriate authority,
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i) RS 8000 nd.

(i) 1oan winplayie |s winlet suspension, the conces.
iy b sdiinatlile only by his family members.

(v} Whaio e Binshanid wivd wife are employesd a_mj
twalde tigethe, ally nne can avail the conceasion
frating the ither e 6 smber of the family,

{v) kit hirebindg and wife are employed and are Jiv-
(i wepatnlely, they can claim (he concesslon sppa-
iilely ni lwis Independent employees,

ENTITLEMENY
JOURNEY BY ATR/IAIL
Py Haiign

Hn 10400 & above

Entitlemant

Air economy(Y) Claaa by
National carriers or AC Firal

. Class by train
n, 160400 & above

bl lepa than Rs 18400
Mw 6o & above
bul lowe 1han As.16400  Second AC 2-Tier Sleapar

Traval by Najdhinl/8hatabadi Express Tralns

AC Flirsl Class

Py Hange Entillement

i La¥E Rajdhan]| Shatabnd|

Hs.16400 & nbove AC-First Executive
Class Clasg

Rs.8000 & above Second AC Chalr

but Jess than AC-2 Tier  Car

Rs. 16400

Note:- Entitlement by Rajdhani/Shatabadi trains would
be applicable in class where journey is actually under-
taken by thege trains and not the determining entitio-
ment or notional basis, Both ends of journey - place of
start of the journey and the destination should be dj.
tectly connected by Rajdhani/Shatabd| Express,
Nourney by Hoad :-
Pay Range

Entitlement
() Rs, 18,400and  Actual fare by any tpye of

B, public bus, including alr-

conditioned bus : OR

At prescribed rates for AC Taxi/
Taxi (AC Taxi when the journay
- isactually performed by AC
2w Taxd) for Journey to the places
~ hol connected by rail, subjeot 1o
condilion that the claim shall be
-« Ieslricted to the hys fare by
entitled clags orthe larg

P sk ) N _Sﬁinl&.aa'-t : 5

abave, Big luse oo e B8 4l (1) above wi
Py .'(ir;nflsbm 158" exception 1hut jourrie t[? o
A 11&499 AL Taki il A1EY4 By

: ac‘_‘j‘.‘_-‘-‘? paid, whichever is jeses.

1ot ba permissibly,

Note 1= tn all cases of travel by AG Tarl, Tae) g 1
Autarickshaw, praductian of Tire racsipl wiii iy
Nepessary,

The nasistinas towaides ths coal of josnsy by 1Gad wilf
ha ntmissible as unilsy -

(a) Whets o pubilic ransport ayatem with yebioles fig
ning betweun lxed painfa, pl rogular intervils wivg
charging Nz fure ralea, oxlals, the telinboresent
will be e Tare aatually shrged by sudl is systan
lor the appropriate Glaas ol aaconmiodation of s
lransporl systain,

Note i=Journey by private ours, (ovined, borrovwad
or hired) ar n hus or Gihar vehlale ownad or oper-
ntod on charter by private oparnlors nra not adinls-
nlble, howaver, Journeys hy private huses oparat-
Ing ne ragulnr servios from polnt 1o point st regulsr
Intervals on fixed ture rates, with the approval of
the Ragular Transpart Authority/State Gavernment
aoncerned will be ndmissible,

JOUHHEY BY BEA OR BY RIVER 8TEAMER ¢

dourney in the Highest GClass |s admissably for nialary
of A, BOOO/- and nhove

Advanoe

() Advance upto H0% of the fare can be taken, Ad.
vanae 1s wdimissible lor both outward and roturn
Journeys If the leave taken by the amployes doss
nol excund 00 days, Otherwiss advance mauy he
drawn only for outward Journays.

() Advance oan be drawn 60 dunya belors the come
menasmant ol outward Journay,

(1) The smployse should furnlsh rallway toket num-
bers, slc, 1o the scompetont futhorlty vithin 10 days
ol the drawal of advanes, ‘

(v) Advanace can be drawn soparalaly for sslf and family,

(v) Advance can be given to temporary employnes sub-
Joct to production of sursty,

Wherae no Advance is drawn - The claim should
be submitted within 3 months of the complation of the
roturn Journey. If the claim 1s not submitled wilhin 4
months, the right for raimbursement of the clalm shall
stand forfeited or b deemed to have been relinguished.

Whore advance Is drawn « The final bill will have
1o bu preterred within 1 month of (he completion of re:
turn Journay. If thal Is not dons, the authority which
sanctioned the advanes should anforce lump surm e«
cavery ol the advance forthwith snd ence such recoy-
ary Is made it should be taken s Il no advance had
beon drawn and \he cluim tllowed to b profarred withia_
3 months failing whieh it shall stand forfoited, &

Note - Cirular tours ouni b availad of buf the Tars by
thu shortast route will he rejmbursd.
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Rules Applicable onl

1.

2.

3.

Rules Applicable on

1.

7.
)

' casual leave and special

Y for Home Town L,T.C.
wn is admiasib|
e distance,

It is admmissible once in a block of two calender
years. The blocks are 2000-2001, 2002-03, g0 on,
An employee (inclu

/ ding unmarried) havi -
ily away from the headquarter can}uvn:; zfjtr\ii: Lﬂonr}-
cession for himself every year instead of having it
for both self and family once in two years,

ly for General L.T.C.

L.T.C. can be availedof for self
on different occasions and f
even during differnt years of
Family can travel in one Oor more group; but each
group should complete jts journey within 6 months
from the da

1 the date of outward journey. The Head of the
Institution has the power to relax this clause.,

L.T.C. can be availed of during any leave including
casual leave but not on

L.T.C. for hometo

i t
ITrespective of th 1o all employeons

and family separately
or different stalions,
the same block.

weekend holidays.

LTC is admissilble once in a block of four calender
years. and the current block is 2002-2005. This con-
cession is in lieu of one of the two home town con-
cessions available during the block of four years.

" ‘Is is available for any place in India which will cover

any place in the mainland or overseas; l'e7"A & N
Islands, L & M Islands. -

The intended place of visit should be declared by
the official to the controlling authority in advance,
Change, if any, should be intimated before the com-
mencement of the outward journey. If, however, it
is established that the request could not be made
before the commencement of the outward journey
for reasons beyond the control of the official change

of destination can be admitted by the Head of the
Departmnet/Institution.

The Government's assistance will be limited to the
fare by the shortest direct route calculated on a
through ticket basis, irrespective of the fact whether

“the journey was performed by the shortest or any

other route.
The concession is not admissible to-

Government servants whose spouses are employed
in Railways or National Airlines,

(ii') A Government servant under suspension; however,

B.

his family can avail the concession.-

(iii) Government servant who proceeds on leave but

resigns his post wilhout.relurning to duty.-

LTC is admissable while an employee is_'on Study
Leave or maternity leave.

LTC can be availed during regular/casual/special
casual leave or vacation, but it cannot be granted

tired but had continued as
employee has availed of
in India in respect of a bl
sion till the expiry of the

] ... if an
the concession 1o visit any place

ock, he cannot avail this conces.
particular block of four year,

The CCS (LTC) Rules, 1998 were a

the entitlements pay-based instead o
the Department of

No.31011/7/97-Estt. (

mended to make

fscale-based vide
Expenditure, GO| Notification

A), dated the 28th July, 1998,
Encashment of Earned Leave
for the purpose of LTC

The employees are be permitted to encash ten days
earned leave at the time of availing of Leave Travel Con-
cession, subject to the conditions that -

(a) The total leave so encashed during the entire ca-
reer does not exceed 60 days in the aggregate;

(b) earned leave of at least an equivalent duration is
also availed of simultaneously by the employee;

(c) a balance of at least 30 days of earned leave is still
available to the credit of the employee after taking into
account the period of encashment as well as leave; and

(d) The period of leave encashed shall be deductec
from the quantum of leave that can normally be
encashed by him at the time of superannuation.

N
( STAGNATION INCREMENTS

To whom admissible - Admissible to all employees, the maxi-

“mum of whose pay scale does not exceed Rs. 22,400 and who

has been stagnating at the maximum of the pay scale for not less
than two years. Not admissible to those drawing fixed pay.

Amount of each stagnation increment - This will be equivalent to
the rate of increment last drawn by the emploj.e_es in _their pay
scales and will be treated as 'Pay’ for all purposes (including LTC. ).

CONDITIONS FOR GRANT -

(7)) The first stagnation increment will be granted after two years
reckoned from 1-1-1996. The period, if ahy, spent at the maxi-
mum of the pre-revised scales will not be taken into account.
In other words, no government servant will be eligible for the

first stagnation increment in the revised scale before
1-1-1998.

(i) A maximum of three stagnation increments will be allowea

at the rate of one increment after every two years.
\. a
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LEAVE RULES

In the last issue of Campus Mirror, we had published
Study Leave and Sabbatical Leave Rules. In this
issue, we are producing rules governing Extra-Ordinary
Leave, Leave not Due and Leave Rules for Temporary
Teachers,

The following kinds of leave are admissible to per-
manent teachers :

1. Leave treated on Duty - Casual Leave, Special
Casual Leave and Duty Leave.

2. Leave Earned by Duty - Earned Leave, Half Pay
Leave and Commuted Leave.

3. Leave not Earned by Duty - Extra Ordinary Leave
and Leave not Due.

4. Leave not debited to leave account :

(a) Leave for Academic Persuits - Study Leave and
Sabbatical Leave/Academic Leave.

(b) Leave on grounds of Healh - Maternity Leave,
Extra-Ordinary Leave

(i) A permanent teacher may be granted extra-ordinary
leave when :

(a) No other leave is admissible; or

(b) When other leave is admissible, the teacher ap-
plies in writing for the grant of extra-ordinary
leave,

(i) Extra-ordinary leave shall always be without pay and
allowances. Extra-ordinary shall not count for incre-
ment except in the following cases :

(a) Leave taken on the basis of medical certificates:

(b) Cases where the Vice-Chancellor/Principal is
salisfied that the leave was taken due to causes
beyond the control of the teacher, such as in-
ability to join or rejoin duty due to civil commo-
tion or a natura! calamity, provided the teacher
has no.other kind of leave to his credit.

(¢) Leave taken for pursuing higher studies: and

(d) 'Leave granted to accept an invitation to a teach-
Ing post or fellowship or research-cum-teaching
post or on assignment for technical or academic
work of importance.

(iii) Extra-ordinary leave may be combined with any
other leave except casual leave and special casual
leave, provided that the total period of continuous

~absence from duty on leave (including periods of
" vacation when such vacation is taken in conjunc-
tion with leave) shall not exceed three years ex-

cept in cases where |eave is taken on medical cer-
tificate. The total period of absence from duty shgll
in no case exceed five years in all during the entire
period of service.

(iv) The authority empowered to grant leave may com-
mute retrospectively periods of absence without
leave into extra-ordinary leave.

Leave not Due

(i) Leave not due may, at the discretion of the Vice-
Chancellor/Principal, be granted to a permanentl
teacher for a period not exceeding 360 days during
the entire period of service, out of which not more
than 90 days at a time and 180 days in all may be
otherwise than on medical certificate. Such leave
shall be debited against the half pay leave earned
by him/her subsequently.

(i) 'Leave not due' shall not be granted unless the Vice
Chancellor/Principal is satisfied that as far as can rea-
sonably be foreseen, the teacher will return to duty on
the expiry of the leave and earn the leave granted.

(iii) A teacher to whom 'leave not due' is granted shall
not be permitted to tender his/her resignation from
service so long as the debit balance in his/her leave
accounl is not wiped off by active service, or he/
she refunds the amount paid to him/her as pay and
allowances for the period not so earned. In a case
where retirement is unavoidable on account of reason
ofill health, incapacitating the teacher for further serv-
ice, refund of leave salary for the period of leave still
to be earned may be waived by the E.C.

Provided further that the Executive Council may, in
any other exceptional cases waive, for reasons to be

“recorded, the refund of leave salary for the period of

leave still to be earned.

Leave Rules for Temporary Teachers
(1) Earned Leave

(a) A temporary teacher shall be entitled to earned
leave as a permanent teacher except that in respect
of the first year of his service he shall be entitled to
earned |eave as follows :

i) 1/60th of the period of actual service, plus
ii) 1/3rd of the period, if any, during which he s
required to perform duty during vacation.

(b) A temporary teacher appointed without i i
of dl.:lly substantively to a permanent p'::tsel"wuﬁlug:
credited with the earned leave which would have
been admissible if his Previous duty had been in
permanent employ, diminshed by any earned leave
already taken. Leave s not interruption of dut f
the purpose of this rule. et
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(2) Half Pay Leave

No half pay leave may be granted to a temporary
teacher unless authority competent to sanction leave
has reason to believe that teacher will return to duty
on the expiry of such leave.

(3) Commuted Leave

Temporary teacher shall be entitled to commute any
portion of the half pay leave.

(4) Extra-Ordinary-Leave

In the case of temporary teacher the duration of
extra-ordinary-leave on any occasion shall not exceed
the following limits :-

(a) Three months at a time;

(b) Six months in cases where the teacher has com-
pleted three years continuous service and the leave
application is supported by medical certificate.

(c) Eighteen months where the teacher is under going

treatment in a recognisd hospital for tuberculosis,
cancer or leprosy.

+(d). (i) 24 months in cases where the leave is required for
- prosecuting studies certified to be in the University
interest provided that the teacher has completed three
_years continuous service on the date of commence-

‘ment of extra-ordinary-leave. In cases, where this con-

dition is not satisfied, extra ordinary-leave to this ex-
tent may be sanctioned in continuation of any other
kind of leave due and applied for (including three
months extra-ordinary-leave) under (a) above if the
teacher completes three years continuous service on
the date of expiry of such leave.

(i) When a temporary teacher fails to resume duty on
the expiry of the maximum period of extra-ordinary-
leave granted to him or where a teacher who is
granted a lesser amount of leave remains absent
from duty for any period which together with the
limit upto which he could have been granted such
leave under (i) above, he shall unless the Execu-
tive Council, in view of the exceptional circum-
stances of the case otherwise determines, he
deemed to have resigned his appointment and shall
accordingly ceases to be in the University Employment.

(5) Leave not due, Study Leave and Sabbatical Leave:

Temporary teacher shall not be entitled for the grant
of leave not due, study leave or sabbatical leave,

Temporary teachers would get the benefit of casual
leave, special casual leave and matnity leave as per
' the provision in this regard for permanent teachers,

Combination of Leave

. Any kind of leave may be granted in combination with
other kind of leave as per the following rules :

1. Casual Leave cannot be combined with any other
kind of leave except Special Casual Leave. It may be
combined with holidays including sundays. Holidays or
Sundays, falling within the period of Casual Leave shall
not be counted as Casual Leave,

2. Duty Leave may be combined with earned leave,
half-pay leave or extra-ordinary leave,

3. Earned Leave can be combined with vacations. When
a teacher combines vacation with earned leave, the pe-
riod of vacation shall be reckoned as leave in calculating
the maximum amount of leave or average pay which may
be included in the particular period of leave.

4. Commuted Leave can be combined with earned
leave. The total duration of earned leave and commuted
leave shall not exceed 240 days at a time.

5. Extra-ordinary Leave may be combined with any
other leave except casual leave and special casual
leave provided that the total period of continuous ab-
sence from duly on leave (including period of vacation
when such vacation is taken in conjunction with leave)
shall not exceed three years except in cases where
leave is taken on medical certificate.

6. Maternity Leave may be combined with earned leave,
half-pay leave or extra-ordinary leave but any leave ap-
plied for in continuation of maternity leave may be granted
if the request is supported by a medical certificate.

Maternity Leave may be combined with leave of any
other kind. Leave of the kind due and admissible (in-
cluding commuted leave for a period not exceeding 60
days and leave not due) upto a maximum of one year,
if applied for continuation of maternity leave may be
granted without production of medical certificate.

7. Subject to the maximum period of absence from duty
on leave not exceeding three years at a time. Study
Leave may be combined with earned leave, half pay
leave, extra-ordinary leave or vacalion, provided that
earned leave at the credit of a teacher shall be availed
of at the commencement of the study leave. When study
leave is taken in continuation of vacation, the period of

study leave shall be deemed to begin to run on the ex-
piry of the vacation,

Conversion of one kind of
leave into another

1. At the request of the teacher the sanctioning author-
ity may convert any kind of leave retrospectively into
leave of a different kind which was due and admissible
to him at the time the leave was granted, bul the teacher
cannot claim such leave as a matter of right.

2. The conversion of one kind of leave into another,
shall be subject to adjustment of leave salary on the
basis of leave finally granted to the leacher, that is to
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say, any amount paid to him in execes shall be recov-
ered or any arrears due to him shall be paid.

Extra‘~ordinary leave granted on medical certificate or ol
erwise may be converted retrospecitively inlo leave not du

’

This meeting of the ABPS strongly condemns the efforts
of certain political parties and pseudointellectuals to de-
mean and denigrate the contributions of a great patriol
Swatantrya Veer Vinayak Damodar Savarkar by opposing
the unveiling of his portrait in the Central Hall of the Parlia-
ment and by issuing statements berating his struggles ana
sacrifices. This is not just an affront to that great leader but
also an insult to the entire freedom struggle.

It is to be remembered that our national movement
for independence was a grand saga of struggles, sacri-
fices and sufferings. Countless men and women had laia
down their lives in the service of the Motherland, with the
single-minded determination of seeing her in liberatea
glory. Their paths were different, programmes were var-
ied, ideologies disparate, yet the goal was the same, In-
dian freedom struggle was a beautiful mosaic of all such
conlirasting yet complementary movements, We cherish
each one of those struggles - and the heroes who lea
them - fondly and reverentially. And we regard our inde-
pendence as the result of the combined efforts of all those
movements and struggles.

However, post-independence, there were efforts to
blackout the contributions of many of our patriots whereas
the entire credit for our indeppendence was sought to be
approriated by some. Not content with that, these forces
now seem to be trying to denigrate and denounce all thcse
great patriots and freedom fighters who shared a differ-
ent ideological vision. Recent attempts by the Congress
party and some other parties to defame Savarkar are a
part of that nefarious design only.

Savarkar was one of those great heroes of our Inde-
pendence maovement whose role was deliberately blackea
out. He was not just a revolutionary and freedom fighter.
He was a literary genius, poel, historian and social re-
former too. It is quite painful that some elements are try-
ing to portray him as "anti-national” today,

That the opposition to Savarkar by certain parties is
motivated by political reasons is clear from the fact that it
was their own senior colleagues who were paying rich
tributes to him till yesterday. It was Hiren Mukharjee of
the CPI, who proposed in the Lok Sabha two days afte;
the demise of Savarkar in 1966 that the House pay hom-
age to him for his services to the nation. The Left s in the
forefront of opposition to Savarkar today. Similarly while
Smt. Indira Gandhi paid rich tributes to Savarkar calling
him *great patriot" enjoing "important place in the annals
of our freedom movment", got a postal stamp released in
his memory and made a personal donation of As. 11,000
L .

Resulation adopted by Akhil Bhartiya Pratinidhi Sabha of RSS

DENIGRATING HEROES OF INDEPENDENCE REPREHENSIBLE

to his memorial fund in 1980, ironically, the Congress
party chooses to oppose unveiling of his portrait ana
writes to the President asking him to reconsider his deci-
sion to participate in the function.

In fact the decision to install Savarkar's picture in the
Central Hall was taken not by the Government, but by a
committee of parliamentarians who included Shivraj Patii
and Pranab Mukharjee from the Congress and Somnath
Chatterjee from the left. It needs special mention here
that the decision was unanimous. It is the very same par-
ties that are opposing the decision now. This kind of au-
dacious and irresponsible behaviour was unheard of in
our public life befare.

While the ABPS takes a grim view of this controversy,
it also sees a deeper design in it. The sudden opposition
to Savarkar, in our view, is less to do with the leader him-
self, and more to the ideology he propounded in early
20s, which is popularly known as Hindutva ideology.

The ABPS condemns the role of some Leftist pseudo-
intellectuals in spearheading this controversy and prod-
ding obliging parties like the Congress to rake il up.
Throughout the history the Left has played a similar de-
structive, anti-national and anti-Independence role. They
defiled and denigrated many a national leader. They
abused Subhash Chandra Bose as 'Running Dog of Tojo
and Mahatma Gandhi as 'Stooge of British Imperialists.
They were the first to support the Pakistan Resolution of
the Muslim League. Their leader P.C. Joshi extended 'un-
conditional support' to the British in their cruel attempts
to suppress Quit India Movement of 1942, They actively
connived with the Muslim League in partitioning the coun-
try. They propagated Muiti Nation Theory and tried to dis-
member India. They encouraged Telengana ana
Kakdweep armed struggles to derail our newly won inde-
p_angfs-nca Itis a great travesty that today they are ques-
tioning the patriotism of great leaders like Savarkar. The
ABF"S registers its appreciation for the hon'ble President
for ignoring this motivated campaign of calumny, ana
unveiling the portrait,

The ABPS expresses its great reverence for all the
heroes of our independence struggle and calls upon the
peaple of our country to resurrect the cherished memory
of all of them, one of the greatest among whom was
Savarkar. The ABPS also calls upon the countrymen to
defeat the designs of those political and pseudo-intellec-
tual elements that are out once again with the game plan
of deriding our national leaders in their vain effort to de-
stroy the surging Hindu sentiment in the country.

Scanned by CamScanner



CAMPUS OF OPEN
LEARNING

The conversion of the School of Correspondence
and Continuing Studies to the Campus of Open Learn-
ing (COL) is on the limbo for the last over three years
even though all legal hurdles have been dealt with
through statutory amendments. The dream of convert-
ing the School which deals with over 1.5 lakh students
of distance education into a full-fledged Campus has
become a victim of collusionist politics and manoeu-
vring of the DTF and Ihe Vice-Chancellor. It is this poli-
tics which is responsible for an unbelievably long 8

years term of the acting Principal, Dr. R.K. Anand, -
even three years after the Visitorial approval on the stat-
utes concerning COL conveyed to the university on
22nd March 2000. The School has in the meanwhile
become a den of corruption, mismanagement, irregu-
larities in appointments and inefficiency. Even though
teachers of the School have been consistently raising
, objections to the continuation of the mal-administra-
* tion of the School, entrenched vested interests have
resisted completion of the proccess of conversion of
- School into Campus, at par with South Campus, by rais-
" ing a bogey of fictitious difficulties.
| Few months back the Vice-Chancellor had ap-
1 pointed Prof (Ms.) Anita Dighe as the-Director of COL
. inaccordance with the amended statute. It should have
| resulted into removal of the acting Principal. Mrs. Anita
Dighe ought to have taken-over the administration of
the School till such time as the process of conversion
~ was completed. But no. Dr. Anand continued as the
- acting Principal. It required an agitation on the part of
~ the Action Committee of the Campus in the form of a
' Dharna at VC Office from 26th Feb. 2003 onwards for
- the Managing Committee of the School to meet on 28th
- Feb. 2003 and take the following decisions :
(a) to consititute a Fact-Finding Committee compris-
ing Dr, Madan Gopal Gandhi (Chairperson), Prof.
B.S. Sharma and Mr. P.C. Seth;
(b) to constitute a special audit of the School of corre-
spondence into its functioning of the last 3 to 5
years; special auditors to work in tandem with the
Fact-Finding Committee;
(¢) to request the acting Principal to relinquish office
with immediate effect;
'(d) 1o request the university to appoint an OSD for the
. School; till an OSD is appointed the Director to
- lake-over the administration of the College; and
{e) to constitute a sub-committee to work out

modalities for transition of the School into the

Campus of Open Learning.

It is significant to note that the RVR Chandershekhar
Rao Committee had already made recommendations
.on the modalities for conversion and that this report

was unanimously accepted by the Executive Council
vide Res. No. 231 dated 30th Nov. 1999, This Commit-
tee had made recommendations on the merger of ex-
isting teachers of the School into Department of Dis-
tance Education, their seniority, future appointments
under statute 19 (1), service conditions of existing and
future non-teaching employees, students and exami-
nations, opening of new courses, etc.

The NDTF lends its full support to the teachers of
COL who are fighting for transition of School into Cam-
pus. The NDTF is of the view that it was wholly unnec-
essary to appoint Prof. S.K. Vij as the O.S.D. because
the Director could have very well carried on with the
administration of the School. In any case Dr. S.K. Vij
has neither the experience nor the temperament to deal
with a big institution like the COL. Memories of his ut-
ter failure as the 0.S.D. of Deshbandhu College(E) are
too fresh in the minds of the university community. The
V.C. should not be allowed to use his power to dump
inefficient and unnecessary persons on the School
during the time of transition.
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The DUTA leadership under the DTF dispensation has
completely and comprehensively failed teachers on all
fronts. Not a single issue contained in the DUTA's Charter
of Demands has been effectively pursued.

The DTF is colluding with the Vice-Chancellor for parti-
san gains : appointments to teaching positions, removal
of targeted principals and appointments of favourites as
principals, nominations of left oriented academics as ex-
perts on selection committees, packing University hos-
tels and halls with left leaning teachers, sending leftists
as members on college GBs as University nominees, elc.
The colusion between the V.C. and DTF representative on
the DU Executive Council (Dr. Vijender Sharma) became
evident when the latter defended the University authori-
ties for .10t actively pursuing the conversion of School of
correspondence into Campus of open learning.

The DTF leadership of the DUTA has been completely
sold out the VC. The Congress - INTEC section of the

\

FAILURE OF THE PRESENT DUTA LEADERSHIP

to it by the Delhi Government and the Vice-Chancellor. It
Government College Governing Bodies and some

teacher movement. No development has taken place on
any of the vital issues : '

-~

DUTA leadership is only interested in the crumbs thrown
is only interested in manipulating membership of Delhi

principalships. The result is suffering of teachers and

- Stagnation removal for thousands of teachers who have
reached the ceiling of Rs.18300/-

- Restoration of promotion to professorship in colleges

- Introduction of the third promotion

- Implementation of promotional benefits from 1.1.96

- Restoration of parity between librarians, DPEs and
teachers.

- Reopening of the option to change from CPF to GPF.
Is the DUTA being run to strengthen the Vice-Chan-
cellor or for teachers?

WHERE CAN YOU INVEST NOW! WHAT SMALL SCHEMES OFFER!

SCHEMES INTEREST
National Savings Certificates 8

Public Provident Fund 8

RBI Relief Bonds 7

RBI Saving Bonds 6

Monthly Income Scheme 8

(Post Office)

Bank Term Deposits 6.25-7.50

(depends on bank
and lenure) New
Scheme to be
introduced by LIC
offering monthly
pension at 9%

Pention Scheme;

TAX BENEFITS
Section 88 & 80L

FEATURES

Maturity after 6 years, minimum
Investment Rs100

Maturity after 15 years, minimum
of Rs.100 p.m. Still offers
Maximum Tax free return

Section 88 & 10

Tax Free Maturity after 5 years, maximum
investment limited to Rs. 2 lakhs.
Tax Free Maturity after 6 years, no
investment limit
Section 80L Maturity after 6 years Assured
Bonus on maturity
(Bonus at approximatly 10%)
Section 80L Available in 1,2,3,5, years.

Investmenl upto
Rs.10000/- eligible
for 80 CCC deduction?

LIC ta introduce the scheme to be
available to those who are above
who are above §5 years.

(Max. Pension Rs. 2000/- P.M.)
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